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PURPOSE

1.1 To control the risk of infection or harm caused by exposure to contaminated blood,
body fluids or sharps.

Definitions

2.1 ‘Sharps’: Potentially contaminated sharp objects, such as needles

References

3.1 Health and Safety at Work etc. Act 1974

3.2 Management of Health and Safety at Work Regulations 1999

3.3 Control of Substances Hazardous to Health Regulations 2002

Policy

4.1 Academy employees and volunteers must not carry out the cleaning up of blood, body
fluids or sharps, except for the application of bactericide as stated below, without
specific training. If in doubt, an external competent agency should be contacted.

4.2 An appointed first aider will have a supply of Blood/Body Fluid Spillage Kits readily
available.

4.3 Where spills of blood or body fluids are identified, a trained member of the Academy
will be alerted, who will use the bactericide present in the spill kit to cover the spill
and then arrange for the area to be secured to avoid it from being a slipping hazard
and to prevent other participants from coming into contact with the spill.

4.4 Academy personnel will not have reason nor should come into contact with sharps

and therefore there is no specific policy for their disposal. Where they do come into
contact with sharps, they must abide by the policy of the organisation they are
working under and reports such instances to the appointed first aider.



SGB Equality Impact Assessment Template

Name of Policy

Blood, Body Fluids and Sharps

Is this a new policy being New O Review ﬂ
developed or a review of an

existing policy

Others involved in the assessment | None

Dates(s) of EIA March 2023

What is the purpose and
outcomes of the policy?

To provide staff with sufficient guidance regarding
spills and disposal of sharps

Who are the customers for this
policy?

Staff / volunteers

How has equality been considered
in the development / review of
the policy so far?

This is fairly applied to all staff and to date there
has been no consultation as the policy is led by a
legislative need.

Who / what has driven this?

This is part of our annual review to ensure we have
an Equality Impact Assessment on all policies

Why might it be important to
consider equality and the
protected characteristics?

Legally it is important for us to ensure we comply
with best practice on the provisions with the
Equality Act hence we do reflect annually on what
might be best practice in its application.

What does the data tell you about
your customers and about
protected equality groups?

There is no data to reflect upon as there is a legal
need to have this in place to protect staff and
volunteers

What sources of data have you
used?

None used nor gathered though an internet search
was completed to conducted to find comparative
data — none was found.

What do you need to know more
about?

Nothing more as we comply with the issues around
equalities and employment.

How could you find this out and N/A
who could help you?

Who have you consulted with None
from protected equality groups?

Who else could you consult with? | None

Who can help you with this?

All staff and volunteers who have use or have
issues with this policy




SGB equality

objectives

How does the policy contribute to
the SGBs strategic equality
objectives?

Ensures compliance with both the law and the

public sector equality duty for each of the local
authorities and the governing body of the sport of

football

How could it be revised or
changed to contribute more?

The opportunity to ensure it is embedded in
training, reviews of its practice and specific reports
to those authorities who request it.

Monitor and
evaluate

How will you monitor and
evaluate the policy?

The policy shall be renewed annually

Action Timescale Responsibility
Reviews of its practice at annual review March 2024 | EIA Lead Officer
Commit to respond to specific reports to those As required | EIA Lead Officer
authorities who request it on the implementation
of the Employment legislation associated in the
Equality Act 2010
Sign off
Signed by Policy Lead Date March 2023
Record and
report David White
outcomes
Signed by EIA Lead Officer Date March 2023
Donald C Stewart




Ayt United Football Academy Data Protection Impact Assessment

Policy Blood, Body Fluids and Sharps

Date of assessment March 2023

Author Donald C Stewart

Legacy None

DPIA process checklist

Done?
We describe the nature, scope, context and purposes of the processing. N/A
We ask our data processors to help us understand and document their processing activities and identify N/A
any associated risks.
We consider how best to consult individuals (or their representatives) and other relevant stakeholders. N/A
We ask for the advice of our data protection officer. N/A
We check that the processing is necessary for and proportionate to our purposes and describe how we N/A
will ensure data protection compliance.
We do an objective assessment of the likelihood and severity of any risks to individuals’ rights and N/A
interests.
We identify measures we can put in place to eliminate or reduce high risks. N/A
We record our decision-making in the outcome of the DPIA, including any difference of opinion with our | N/A
DPO or individuals consulted.
We implement the measures we identified and integrate them into our project plan. N/A
We consult the ICO before processing, if we cannot mitigate high risks. N/A
We keep our DPIAs under review and revisit them when necessary. YES




